Virginia Commonwealth University

VCU Scholars Compass
VCU Bulletins

VCU University Archives

1976

Virginia Commonwealth University School of
Business Graduate Bulletin
Virginia Commonwealth University

Follow this and additional works at: http://scholarscompass.vcu.edu/vcubulletins
© Virginia Commonwealth University

Downloaded from
http://scholarscompass.vcu.edu/vcubulletins/112

This Bulletin is brought to you for free and open access by the VCU University Archives at VCU Scholars Compass. It has been accepted for inclusion
in VCU Bulletins by an authorized administrator of VCU Scholars Compass. For more information, please contact libcompass@vcu.edu.

inia Commonwealth University
hrnond, Virginia
ool of Business Graduate Bulletin
6-77

Cover by University Graphics, Department of Communication Arts and Design
Design: David H. Gwaltney
Illustration: Rob Sprouse

The Board of Visitors, the administration, and the faculty of Virginia Commonwealth
University are committed to a policy of equal opportunity in education without regard
to race, creed, sex, or national origin.
Correspondence should be addressed to: Director of Graduate Studies, School of
Business, Virginia Commonwealth University, 1015 Floyd Avenue, Richmond, Virginia
23284.

VIRGINIA COMMONWEALTH UNIVERSITY BULLETIN
SCHOOL OF BUSINESS
GRADUATE ISSUE 1976-77
RICHMOND, VIRGINIA
VOLUME LI

SEPTEMBER 1976

NUMBER 6

TABLE OF CONTENTS
Page
University Calendar ..................................................................................4
General lnformation .................................................................................6
School of Business ..................................................................................12
Co urse D escrip
. t'ions. ......................................................... ...................... 21
Board, Administration, and Faculty .....................................................31

1976-1977 GRADUATE CALENDAR
FALL SEMESTER
August
1
24
24-25
24-26
30
30-Sept. 3

-Last day for graduate students to submit all required transcripts,
etc., for admission to a degree program for fall semester
-General faculty meeting at 10:30 a.m.
-Evening College registration
-Advising and registration for continuing, readmitted, and new
students
-Classes begin at 8 a.m.
-Add/drop and late registration for all students

September

6
24

-Labor Day
-Last day for fall degree candidates to submit graduation
applications to advisors for December degrees

October

16
30

November
1

1-12
13

24

28
December
1

8
9-17

11
13-19
17

18
21
25

-Graduate Record Examination
-Graduate Management Admission Test

- Advance registration, Evening College
-Advising and advance registration for continuing students for
spring semester
-Last day to drop a course with grade of "W"
-Thanksgiving holiday begins at 1 p.m.
-Thanksgiving holiday ends at 1 p.m.

- Last day to submit an application for admission or readmission to
a degree program for spring semester
-Last day of day classes for fall semester
-Final examinations for fall semester day classes
-Graduate Record Examination
-Fi nal examinations for fall semester, Evening College
-Final ·date for oral defense of graduate theses for Decembe
completion of degrees
- Christmas vacation begins at 12 noon except for Sunday classes
- All fall semester grades due in registrar's office by 9 a.m.
- Conferral of degrees for December graduates

SPRING SEMESTER

January
3
4-6
7
8
10

-Christmas vacation ends at 8 a.m.
-Advising and registration for continuing, readmitted,
students
- Registration for non-degree seeking day students
- Graduate Record Examination
-Classes begin at 8 a.m.

1976-1977 GRADUATE CALENDAR

10-14
21

29

5

-Add/drop and late registration for all students
-Last day for spring degree candidates to submit graduation
applications to advisors for May degrees
-Graduate Management Admission Test

February
26

-Graduate Record Examination

March
5
7
14
26
28-Apr. 8

-Spring vacation begins at 12 noon
-Summer advance registration begins
-Spring vacation ends at 1 p.m.
-Graduate Management Admission Test
-Advising and registration for continuing students for fall semester

April
9
23
30

-Last day to drop a course with grade of "W"
-Graduate Record Examination
-Last day of day classes for spring semester

May
2-8
2-10
10
12
14

-Evening College examinations
-Final examinations for spring semester day classes
-Final date for oral defense of graduate theses for May graduation
-All spring semester grades due in registrar's office by 9 a.m.
-Commencement

June
11

-Graduate Record Examination

July
8
9

-Last day for summer degree candidates to submit graduation
applications to advisors for August degrees
-Graduate Management Admission Test

August
19

27

-Final date for oral defense of graduate
completion of degrees
-Conferral of degrees for August graduates

theses

for August

GENERAL 1.NFORMATION
PURPOSES AND OBJECTIVES OF THE UNIVERSITY

Purposes
Virginia Commonwealth University shall endeavor to provide an educational environment nurturing and stimulating teaching, research, and service. Sensitive to
the needs of urban life in the Commonwealth, it will strive to promote the pursuit of knowledge and the dissemination of professional skills.

Objectives
To identify and anticipate urban problems, to advance experimentation and
open-ended attitudes in their solution through appropriate research, and to develop the university as a planning and resource center for urban living.
To comm it itself to creative and varied programs of teaching, research, and consultation, contributing to the improvement of the quality of life within urban
communities.
To promote and develop programs of continuing and graduate education relevant to contemporary society.
To provide an educational climate wh ich will stimulate in the student a lifelong
commitment to learning and service, which will develop competence and motivation to work toward the realization of individual and community potentials,
and which will set for the student an example of excellence.
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To develop and maintain an environment of educational excellence which will
attract and motivate faculty to pursue their work in accordance with the highest
educational standards.
To recognize the imaginative power of the arts and humanities in reflecting the
problems and aspirations of society and of the human condition; to acknowledge the role of the arts in changing behavior; and to provide opportunities
throughout the university and the Commonwealth to maximize their relevance,
both individually in the self-realization of the student, and publicly, in exhibition and performance.
To complement existing institutions of higher learning by providing programs of
a uniquely urban character, thus enhancing the educational opportunities of the
Commonwealth.

HISTORY OF VIRGINIA COMMONWEALTH UNIVERSITY
Virginia Commonwealth University traces its founding back to 1838 when the
Medical College of Virginia was established as t~e medical department of
Hampden-Sydney College. This medical college was united with Richmond Professional Institution in 1968 to create the new university.
Virginia Commonwealth University has two designated campuses but operates
as one institution. The Academic Campus is located just west of Belvidere Street
in Richmond's Fan District. The MCV Campus is east of the downtown shopping area.

GRADUATE DEGREES
Graduate programs of study on the Academic Campus lead to the following degrees: Master of Administration of Justice, Master of Arts, Mascer of Art Education, Master of Business Administration, Master of Education, Master of Fine
Arts, Master of Music, Master of Music Education, Master of Science, Master of
Social Work, Master of Urban and Regional Planning, and Doctor of Philosophy.

ACCREDITATION
Virginia Commonwealth University is a member of and accredited by the Southern Association of Colleges and Schools, the general accrediting agency for colleges in this region.

LIBRARIES AND THEIR RESOURCES
The Virginia Commonwealth University Libraries consist of the James Branch Cabell Library on , the Academic Campus and the Tompkins-Mccaw Library on the
MVC Campus. Both libraries have expanded space and services through major
construction projects and provide a combined capacity of 1,360,()(X) volumes and
seating for over 2,450. The university libraries are partial depositories for United
States government documents.
The James Branch Cabell Library is open from 7:30 a.m. to midnight five days of
the week with shorter hours on the two remaining days. Other features such as
a recorded music and plays collection, assistance in film production, book and
coat lockers for commuting students, inexpensive and easy-to-use duplicating
machines, group and private study areas, and typewriter facilities make the
James Branch Cabell Library more than just a repository for books, but also a resource center serving the needs the student body.
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Of particular note is the reference service of the James Branch Cabell Library.
Staff members welcome and encourage students to ask those perplexing questions about the difficult-to-find materials which may be needed to complete an
assignment or research paper successfully.
The Tompkins-Mccaw Library contains health science material. Complete sets of
all major indexes in these fields are part of the reference .collection. Trained
search analysts are available to help students obtain computer-produced bibliographies on specific biomedical and health-related topics.
GRADUATE FEES

It is expected that students shall pay all applicable fees enumerated in this section prior to registration for each each semester.
INSTRUCTIONAL FEES FOR ACADEMIC YEAR•

Full-time Graduate Students:
Virginia residents, per year ....................................................................................$720
Non-residents, per year .......................................................................................$1,030
Part-time Graduate Students:
Virginia residents ......................................................................$40 per credit hour••
Non-residents ............................................................................$58 per credit hour••
The tuition shown is for the academic year 1976-77. Educational costs are subject to similar price adjustments found in the costs of other commodities;
therefore, fees may be changed for the academic year 1977-78.
The law affecting residence in Virginia is as follows: "No person shall be entitled to the admission privileges, or the reduced tuition charges, or any other
privileges accorded only to domiciliaries, residents or citizens of Virginia, in the
state instituitions of higher learning unless such person is and has been domiciled in Virginia for a period of at least one year prior to the commencement of
the term, semester, or quarter for which any such privilege or reduced tuition
charge is sought, provided that the governing board of such institutions may set
up additional requirements for admitting students." VCU has no additional requirements for Virginia residency.
OTHER FEES
Application Fee: All students shall pay an application fee of $10 upon application for admission. This fee is not refundable. The check should be made payable to Virginia Commonwealth University.
We Registriltion Fee: Full- and part-time students who register after the days
officially scheduled for registration will be charged a late registration fee of $10.
Diplomil Fee: A fee of $16 is charged each candidate for a graduate degree.
Graduate Student Activities Fee: $4.50 per semester
Graduate Student Athletics Fee: $6 per semester
•subject to change.
""This fee applies to all courses taken for graduate credit.
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REFUNDS AND REBATES
A full- or part-time day student who withdraws in good standing shall be entitled to a refund of a portion of his tuition, room, and board fees for the semester in which he is currently enrolled. All other fees are nonrefundable.

REQUEST FOR REFUND: A request for a refund shall be made in writing to the
dean of student services before said request can be considered. The following
policy governs the refund of room, board, and tuition fees:
1.

A student who fails to register or is denied permission to register will be entitled to a full refund of tuition, room, and board if paid in advance.

2.

Students will be entitled to a refund of 80 percent of their room, board, and
tuition fees upon withdrawal before the end of the first week of the term
(seven consecutive calendar days beginning with the first day of classes)
and a decrease of 20 percent each week thereafter up to and including the
fourth calendar week. NO AMOUNT WILL BE REFUNDED FOR WITHDRAWAL AFTER THE FOURTH CONSECUTIVE CALENDAR WEEK OF THE
TERM.

3. A student will not be entitled to a refund of room fees if he voluntarily
withdraws from the university residence halls but remains registered for any
course or courses at the university unless clearance is granted through the
Office of the Dean of Student Services.
The actual date of withdrawal will be certified by the Office of the University
Registrar, and refund, when appropriate, will be computed based on that certified date.

DELINQUENT ACCOUNTS
The university will not issue a degree, transcript of grades, or grade reports to
any student who has not paid all charges in full. Students whose accounts are
not paid in full may not be admitted to final examinations at the end of semesters.
A waiver is placed on accounts that reflect a balance that is supported by a
scholarship authorization on file in the Office of Student Accounts.

DISHONORED CHECKS
A student, parent, or guardian who presents a check for payment of tuition and
fees to Virginia Commonwealth University, and has the check returned for any
reason by the bank as an uncollected item, will have 10 calendar days from the
date of notification by the Office of Students Accounts to clear the check. If
not cleared within this period, the student will be automatically suspended and
may not attend classes until he has been officially reinstated by the Business
Office. A charge of $5 will be levied against the maker of all dishonored checks
with the exception of those for tuition . A $10 fee will be levied against the
maker of a dishonored check for tuition.
After two weeks from the date of suspension, a student suspended because of a
dishonored check may not be reinstated for the semester. Applications for reinstatement are to be made at the Office of the University Registrar.
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PAYMENT OF FEES
A student who fails to meet payments when due will be automatically suspended and may not attend classes until he has been officially reinstated and
has paid all accrued fees, plus a $10 late payment charge. After two weeks from
the date of suspension, a student suspended for failure to meet payments when
due may not be reinstated for the semester. Applications for reiristatement are
to be made at the Office of the University Registrar.

INSTALLMENT PAYMENT OF FEES
The university does not offer a financial aid plan for direct payment of semester
charges on an installment basis. For those who wish to pay college costs in installments, the university recommends application to The Tuition Plan, Inc. or
your local bank. The plan makes money available only for those expenses billed
by the university.
A descriptive brochure on the plan may be secured from The Tuition Plan, Concord, New Hampshire 03301.

POLICIES AND PROCEDURES FOR GRADUATE WORK
POLICIES FOR GRADUATE STUDIES
1.

Degree recipients must have received an overall grade point average of 3.0
("B").

2.

A student who receives a grade of "C'' or below on more than 20 percent of
the total courses required by the degree program will be dropped automatically from his program.

3.

Full-time graduate status shall consist of a minimum of nine and a maximum
of 16 credits per semester. A maximum of 12 semester credits may be
earned in summer sessions each summer.

4.

Students must continually show acceptable professional behavior to be retained in a program of graduate studies.

5.

A grade of "incomplete" presupposes that the student is doing passing work
on the completed portion of the course, but is unable to meet all the requirements of the course by the end of the term . A grade of "incomplete"
should not be given without an understanding between the instructor and
the student. The maximum time for the removal of an "incomplete" is the
end of the semester following the semester (or summer session) in which
the "incomplete" was incurred. At the end of the succeeding semester, an
unremoved grade of "incomplete" automatically is changed to a grade of
"F". Exceptions to this procedure must be approved by the school or department chairman upon the recommendation of the instructor prior to the time
limit and a statement filed with the registrar.

6.

A minimum of at least half of the courses required in the student's program
shall be those designated as exclusively for graduate students; that is, those
at the 600-level or above.
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All requirements for the degree must be completed within seven years from
the date of admission to graduate study. This time limitation applies to both
full - and part-time students. Some schools may limit the student to fewer
years.

LIMITATION ON CATALOG PROVISIONS
All rules and regulations set forth in this bulletin, as well as the statements regarding fees, will apply until further notice. The right is reserved to make changes in course of study, in fees, and in rules and regulations governing the
conduct of work in all schools and programs, in the faculty and staff, and in the
classification of students whenever university authorities deem it expedient or
wise to do so.

SCHOOL OF BUSINESS
DEGREE PROGRAMS
The School of Business offers degree programs leading to the Master of Business
Administration, Master of Science in business, and Master of Arts in economics.

CERTIFICATE PROGRAMS
The School of Business offers the post-baccalaureate cert ificate in accounting
and the post-baccalaureate certifi cate in information systems.

ADMISSION TO DEGREE PROGRAMS
Both full- and part-time students who have earned a bachelor's degree or its
equivalent are admitted to the graduate programs. Selection is made on the basis of undergraduate performance, intel lectual capacity, character, experience,
and other indicators of the ability to pursue graduate study profitably.
Satisfactory subject-matter scores on the College Level Examination Program
(CLEP) can be substituted for requisite foundation cou rses at the undergraduate
level. The CLEP Bulletin of Information and a registration form can be obtained
from the College-Level Examination Program, Box 1824, Princeton, New Jersey
08540.
Foreign students must also submit scores on the Test of English as a Foreign
Language (TOEFL); a minimum score of 550 is required. The TOEFL Bulletin of
Information and a registration form can be obtained in a number of cities outside the United States. They often are available at one of the following: American embassies and consulates, offices of the United States Information Service
(USIS), United States educat ional commissions and foundations abroad, and bi national centers.

SCHOOL OF BUSINESS
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Students who cannot obtain a TOEFL bul letin and registration form locally
should write well in advance for them to: Test of English as a Foreign Language,
Box 899, Princeton, New Jersey 08540, U.S.A. Students residing in Taiwan must
apply to: Language Center, 2-1 Hsuchow Road, Taipei, Taiwan, for the special
Taiwan editions of TOEFL publications.
Applicants to the Master of Business Administration and Master of Science degree programs must submit scores on the Graduate Management Admission Test
(GMAT) The School of Business at VCU is a testing center for this examination
which is given in October, January, March, and July. This test should be taken
as far as possible in advance of the time of desired entry. The GMAT Bulletin of
Information and a registration form can be obtained from the Educational Testing Service, Princeton, New Jersey 08540, U.S.A.
The GMAT will be administered on the following dates during the 1976-77
school year: October 30, 1976; January 29, 1977; March 26, 1977; and July 9, 1977.
Applicants to the Master of Arts degree program in economics must submit
scores on the Graduate Record Examination (GRE). The School of Education at
VCU is a testing center for this examination which is given in October, December, January, February, April, and June. This test should be taken as far as possible in advance of the time of desired entry. The GRE Bulletin of Information
and a registration form can be obtained from the Educational Testing Service,
Princeton, New Jersey 08540, U.S.A.
The Graduate Record Examination will be administered on the following dates
during the 1976-77 school year: October 16, 1976; December 11, 1976; January 8,
1977; February 26, 1977; April 23, 1977; and June 11, 1977.

LATE APPLICATIONS
Applicants whose applications reach the university after August 1 for the fall semester and December 15 for the spring semester normally should not expect
their folders to be processed in time for registration. A late applicant may enter
as a special student, but there is no guarantee that the special student will be
accepted into the degree program. Credits earned prior to acceptance into a
degree program cannot be applied toward degree requirements.
All data required for the admission decision (including those listed above) must
be in the applicant's folder prior to the last three weeks of class instruction.
(This date is also the last day a student is permitted to withdraw from a course
without a grade of "F" ).

SPECIAL STUDENTS
Holders of a baccalaureate degree who desire additional education for selfenrichment are allowed to enroll as special students in graduate courses without
applying for admission into the graduate program.

TRANSFER CREDIT
A maximum of six semester hours of acceptable graduate c red it earned in a degree program at a recognized institution may be transferred and applied to ward
the graduate degree. Such cred its will be evaluated for acceptance purposes at
the complet io n of nine semester ho urs of work at this institution.
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A "Graduate Transient" classification is granted to a student in good standing in
any recognized graduate school who desires to enroll in the School of Business
for any one semester or summer session. He will be required to present a certificate of his graduate standing but will ri0t have to submit the data normally required for an admission decision. A special form is available to facilitate enrollment.

ADVISING PROGRAM
Students admitted to the Master of Business Administration and Master of
Science programs are assigned a major advisor; students admitted to the Master
of Arts program are assigned a major advisor and a sponsoring committee. The
student is expected to work with his major advisor/sponsoring committee to
plan the graduate program. Once the student's program has been developed,
any change must be approved by his advisor and the director of graduate studies. Degree recipients must have recieved an overall grade-point average of 3.0
("B") in those courses required for their degree program. The student is responsible for knowing and fulfilling all general and specific requirements relating to
the completion of his
The major advisor/sponsoring committee, in addition to giving academic counseling, is available for advice on vocational and personal matters. Students are
encouraged to seek counseling whenever there is a need.
Students admitted to the post-baccalaureate certificate programs in accounting
and information systems will also be assigned advisors.

INDIVIDUAL RESEARCH PROJECTS
Various opportunities exist for students to work closely with faculty on individual research projects. BUS 650, BUS 701-702, BUS 703, BUS 705, and ECO 701-702
are suitable for this purpose.

FINANCIAL AID
The School of Business offers a limited number of graduate assistantships to
full-time students in the amount of $2,700 for the academic year. For further information, write to the dean of the School of Business.
Graduate students are also eligible for funds administered under the National
Defense Loan and College Work-Study Programs.
Full-time graduate students may borrow up to $2,500 under the National Defense Loan Program. Repayment does not begin until one year after the completion of the program. Part-time graduate students are eligible for NDEA Loans
commensurate with their hourly program. Full-time students are eligible for
work-study positions. Grants range from $750 to $1,000 and are paid in biweekly salaries for work completed . For further information, write to: Director
of Financial Aid, Virginia Commonwealth University, 915 West Franklin Street,
Richmond, Virginia 23284.

SCHOOL OF BUSINESS
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MASTER OF BUSINESS ADMINISTRATION PROGRAM
The Master of Business Administration program is designed for students with
diverse undergraduate backgrounds. It is a program suitable for both nonbusiness and business graduates. Normally, it is a two-year program for graduates of the curricula in the arts and humanities, in engineering, and in the sciences. With an undergraduate degree in business, a person can complete the
program in one year of full-time study.
The aim of the M .B.A. progaram is to prepare persons for the administration of
an enterprise and for the responsibilities of management in a wide. variety of
business endeavors. The program is intended to develop a kriowledge of the
functions and techniques of management, as well as an understanding of environmental and economic forces that influence administration and decision making. The 'emphasis is on breadth of outlook rather than on specialization.
A student who has had no undergraduate work in business must earn 52 semester credits to fulfill requirements for the degree. Included are 22 credits of
foundation courses designed to provide preparation comparable to the professional core in the undergraduate curriculum of the School of Business. Some, or
all, of these foundation courses may be waived for students who present satisfactory, equivalent preparation. A minimum of 30 credits of advanced graduate
courses will be required of all students. One of the two elective courses may
carry a 500 number, but not both.

DEGREE REQUIREMENTS

Foundation Courses•
BUS fJJ7
BUS 620
BUS 624
BUS 630
BUS 640
BUS 6fJJ
BUS 670
ECO 611

Financial Accounting .......................................................................... 3 credits
Financial Concepts of
Management ................................................................................... 3 credits
Elements of Quantitative
Management ................................................................................... 3 credits
Fundamentals of the Legal
Environment of Business ............................................................... 2 credits
Management Theory and
Practice .............................................................................................. 3 credits
Business Information Systems .......................................................... 2 credits
Concepts and Issues in
Marketing........................................................................................ 3 credits
Concepts in Economics ..................................................................... 3 credits
22 credits

Aclv1nced Courses
BUS 608
BUS 621
BUS
BUS
BUS
BUS

641
642
645
661

Managerial Accounting ...................................................................... 3 credits
Advanced Financial
Management ................................................................................... 3 credits
Organization Theory ......................................................................... 3 credits
Business Policy ..................................................................................... 3 credits
Operations Research .......................................................................... 3 credits
Information Systems for
Operations and Management....................................................... 3 credits

•These foundation courses may not be included in the 30 semester credits of advanced work
required for any o f the master's degrees offered by the School of Business.
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BUS 671
Advanced Marketing Strategy........................................................... 3 credits
ECO 610 Managerial Economics ....................................................................... 3 credits
Business or Economics Electives ........................................................................... 6 credits
30 credits
52 credits

MASTER OF SCIENCE DEGREE IN BUSINESS
The Master of Science degree program is designed to be flexible enough to
meet a variety of needs. It provides advanced professional education for those
now engaged in, or preparing for, managerial positions. It also offers appropriate graduate education for those now teaching or contemplating future graduate work. The work that is required of all candidates gives a broad approach to
improving understanding of the principles of business management and economics that are important in any of the business fields. The elective part of the
program is in keeping with the philosophy that graduate students should develop the ability to work independently in pursuit of their own goals. The elective portion of this program also allows students to specialize in a particular
area of business. Concentrations are available in the following areas:
Accounting
Business Education
Economics
Finance
Industrial Relations
Information Systems
Insurance
International Business
Management
Marketing
Quantitative Techniques
Real Estate and Urban Land Development
Applicants interested in additional information for any of these areas should
contact the Office of Graduate Studies, School of Business, 1015 Floyd Avenue
Virginia Commonwealth University, Richmond, Virginia 23284.
A student who has had no undergraduate work in business must earn a minimum of 52 semester credits to fulfill requirements for the degree. Included are
22 credits of foundation courses designed to provide preparation comparable to
the professional core in the undergraduate curriculum of the School of Business.• Some, or all, of these foundation courses may be waived for students
who present satisfactory equivalent preparation. A minimum of 30 credits of advanced graduate courses will be required of all students.
..

•some departments may have special prerequisite requirements. Please consult the appropriate
department.
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DEGREE REQUIREMENTS
foundation Course••
BUS f:l)7
Financial Accounting .......................................................................... 3
BUS 620
Financial Concepts of Management ............................................... 3
BUS 624
Elements of Quantitative
Management ..................................................................................... 3
BUS 630
Fundamentals of the Legal
Environment of Business ............................................................... 2
Management Theory and Practice ................................................... 3
BUS 640
Business Information Systems .......................................................... 2
BUS 6f:IJ
Concepts and Issues in Marketing .................................................. 3
BUS 670
ECO 614 Concepts in Economics ..................................................................... 3

.
credits
credits
credits
credits
credits
credits
credits
credits

22 credits
The JO semester credits of advanced work must be distributed over the following three areas:
1.

CORE AREA (9 credits)

All students must complete a minimum of three semester credits in each of the
following areas, with one exception noted under THESIS OPTION. The specific
courses to be taken in these areas will be determined by each student's background and professional objectives: economics, quantitative techniques, and research.
2.

RESTRICTED ELECTIVES (9 credits)

All students must complete three semester credits in each of . three of the following fields: accounting, business education, economics, finance, industrial
relations, information systems, insurance, international business, management,
marketing, quantitative techniques, and real estate and urban land development.
3.

ELECTIVES (12 credits)

With the permission of his advisor, a student may concentrate these 12 credits
in one field, or the student may distribute them among the fields enumerated
in Area 2. THESIS OPTION: A student interested in writing a thesis may take six
course credits in Area 3 plus BUS 701-702 Thesis. If a student elects to write a
thesis and has already acquired an adequate knowledge of research techniques,
the student may, with the permission of his advisor, omit the research requirement in Area 1 and replace it with an additional three-credit elective.

MAsTER OF ARTS DEGREE IN ECONOMICS
The Master of Arts degree in economics is designed to provide training for
business and government economists, for those now teaching in secondary
schools or in junior colleges, and for those who plan further study at the doctoral level. The required courses provide a firm foundation in economic theory,
while the electives permit students to concentrate in the field of their choice.
The Master of Arts degree requires 30 semester hours of work to be distributed
over the following areas:
••These foundation courses may not be included in the 30 semester credits of advanced work
required for any of the master's degrees offered by the School of Business.
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1. CORE AREA (15 credits)
The following "core" courses are required for all degree candidates:
ECO 604 Advanced Microeconomic
Theory ................................................................................................ 3
ECO f:IJ7 Advanced Macroeconomic
Theory ................................................................................................ 3
ECO 612 Econometrics ........................................................................................ 3
ECO 701-702
Thesis ............................................................................................ 6
2.

credits
credits
credits
credits

ELECTIVES (15 credits)

The additional 15 credits, at least nine of which must be in the Department of
Economics, must oe elected from graduate-level courses. Each student's program
must be approved by the student's faculty advisor.
Students admitted to the Master of Arts program must have completed 12 semester hours of economics courses or their equivalent of quarter hours, including principles of economics, microeconom ic theory, and macroeconomic theory.
A knowledge of mathematics and statistics sufficient for the study of econometrics and the advanced theory courses must be acquired before those courses
may be attempted. The student's advisory committee will review the student's
mathematical background and will set the mathematical requirements for each
student.
POST-BACCALAUREATE CERTIFICATE IN ACCOUNTING

The Post-Baccalaureate Certificate in Accounting is designed to recognize the
achievements of those who desire to continue their education beyond the undergraduate level but who do not aspire to a master's degree. Candidates for
the certificate are required to complete the courses presented below, or their
equivalents, with a minimum of 24 credit hours of study in accounting to be
taken at Virginia Commonwealth University with a minimum "C'' average. The
program is designed to provide a basic common body of knowledge in account·
ing. Persons desiring to sit for the Uniform Certified Public Accountants Examination or the examination leading to the Certificate in Management Accounting
should consult with their advisor concerning specific requirements.
DEGREE REQUIREMENTS
BUS 203-204° Introduction to Accounting ...................................................... 6
BUS 303-304
Financial Accounting I and 11. .................................................. 6
BUS 404
Financial Accounting 111. .......................................................... 3
Accounting Electives .......................................................................................... .... 15

credits
credits
credits
credits

30 credits

Acounting Electives
Select five
BUS 401
BUS 402
BUS 405
BUS 406

courses from the following:
Cost Accounting
Managerial Cost Accounting
Tax Accounting
Auditing

'BUS fXJ7 may be taken in lieu of BUS 203-204. This requires that an additional three credit
hours of accounting electives be taken to make up the difference in the six credit hours for
BUS 203-204 and the three credit hours for BUS fXJ7.
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BUS
BUS
BUS
BUS
BUS
BUS
BUS
BUS

407
408
409
410
411
413
414
419
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Auditing Methods
CPA Problems
Governmental Accounting
Advanced Tax Accounting
Accounting Opinions and Standards
Managerial Accounting
Accounting Concepts
Case Studies in Federal Income Taxation

POST-BACCALAUREATE CERTIFICATE IN INFORMATION SYSTEMS
The Post-Baccalaureate Certficate in Information Systems (CIS) is designed to
recognize the undergraduate achievements of those desiring to continue their
education in the newly developing area of information systems and who are not
seeking a' graduate degree.
CIS candidates must complete 30 hours with a minimum of 24 credit hours in
information systems courses at Virginia Commonwealth University with the
grade average of "C" or higher. The CIS program is designed to provide more
than a basic knowledge of information systems. Specifically, persons completing
the program are expected to achieve competency in :
understand information systems terminology, concepts, and principles;
computer program logical design, writing, and testing;
performance systems analyses/design through proper application and knowledge of current hardware, software, programmed systems, and techniques;
and
planning and carrying out system development and managmement of existing systems.
Those acquiring these skills should be well-received in terms of employment
opportunities within the business community and with governmental entities.
Additionally, depending upon the particular mix of required courses and chosen
electives, they should be well-prepared to sit for the Certificate in Data Processing and Registered Professional Programmer Examinations given under the auspices of the Data Processing Management Association. Presented below are the
courses included in the CIS program.
BUS 36Q•
BUS 361
BUS 362
BUS
BUS
BUS

:us
US

CIS REQUIREMENTS

Information Systems Concepts ......................................................... 3 credits
Systems Analysis .................................................................................. 3 credits
Computer Hardware and Software
Operation ........................................................................................ 3 credits
363
Basic computer Programming ........................................................... 2 credits
463-02 Programming Laboratory-Cobol ......................................................... 1 credit
365
System Design ...................................................................................... 3 credits
367
Advanced Programming Design Techniques ................................ 3 credits
461
System Project Planning .................................................................... 3 credits

21 credits
CIS Information System Electives ........................................................................ 9 credits
30 credits

•eus

660 or equivalent experience may be substitutes by permission of department chairman.
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SCHOOL OF BUSINESS

CIS Program Electives
Select nine credits from the following:
BUS 203-204
Introduction to Accounting ...................................................... 6 credits
BUS 366
Computerware ..................................................................................... 3 credits
BUS 462
Control Programming ......................................................................... 3 credits
BUS 463-01 Computer Center Operations .............................................................1 credit
BUS 463-03 Programming Laboratory-Pl/1 .............................................................1 credit
BUS 463-04 Programming Laboratory-Fortran .......................................................1 credit
BUS 463-05 Programming Laboratory-Basic ........................................................... 1 credit
BUS 463-06 Programming Laboratory-Assembler ................................................. 1 credit
BUS 463-07 Programm ing Laboratory-Statistical Packages ............................... 1 credit
BUS 463-08 Programming Laboratory-Simulation
Languages ..........................................................................................1 credit
Complex Information Systems .......................................................... 3 crepits
BUS 464
BUS 466
Computer Performance Analysis ...................................................... 3 credits
BUS 467
Current Topics In Information Systems ......................................... 3 credits
BUS 468
Direction and Coordination of l/S Organization ...................... 3 credits
GENERAL COURSE INFORMATION
Course Numbering: Courses numbered in the 500-series are open to graduate
students, but the class itself may be taught together with a 400-series number, a
course intended for advanced undergraduates. A graduate student can achieve
credit for the course by satisfying additional requirements. Courses with a 600and 700-series are for graduate students alone and place an emphasis on graduate research and independent study.
Evening college courses are, in most cases, identical with day classes except that
they are designated with an "E" following the course number.
Summer Sessions offerings are the same as those listed herein.
Specific courses scheduled for any summer session will listed in the Summer
Sessions Bulletin.
Course Interpretation: A course listed by a single number, as BUS 641, indicates
that it is a one-semester course and may be offered each semester. A course
listed with a double number and designated as a continuous course, consists of
two semester courses, the first of which can be taken without the second, but
the second of which cannot be taken without the first.
A course listed with a double number, as BUS 701-702, and designated as a year
course, means that no credit will be counted toward a degree for the first semester unless followed by the successful completion of the second semester of
that course.
The university reserves the right to withdraw any course or program for which
there is an insufficient demand .

COURSE DESCRIPTIONS
INTERDISCIPLINARY GRADUATE COURSES
The following courses are available as interdisciplinary graduate offerings to
business students.
Eduution 679 Educational Measurement and Evaluation 2 lecture and 2 laboratory hours.
3 credits. A study of group and individual tests typically employed in school testing programs will be made. Particular attention will be given to tests of intelligence, aptitude,
achievement, and vocational and psychological inventories. Stress will be placed on proper
interpretation and use of test results by the counselors.
Graduate Studies 660 Methods of Research Semster course; 3 lecture hours. 3 credits.
This course will deal with the basic principles of research that may be applied to problems in the field of specialization. Students will learn research terminology and techniques; they will review some of the more significant research that has been done in
their fields of specialization.

SCHOOL OF BUSINESS GRADUATE COURSES
BUS 506 Auditing Semester course; 3 lecture hours. 3 credits. Prerequisite: BUS 304.
Auditing standards, professional ethics, audit programs and working papers, internal
control, and Statements on Auditing Standards.
BUS 507 Auditing Methods Semester course; 3 lecture hours. 3 credits. Prerequisite: BUS
406. Application of auditing procedures such as auditing through, with, and around the
computer; application of advanced statistical sampling plans to auditing problems for
independent as well as internal auditors.
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BUS 509 Governmental Accounting
Semester course; 3 lecture hours. 3 credits.
Prerequisite: BUS 204. Introduction to fund accounting, with emphasis on those concepts
applicable to state and local governmental agencies.
BUS 510 Advanced Tax Accounting Semester course; 3 lecture hours. 3 credits.
Prerequisite : BUS 405. Complex tax problems of the trust, partnership, and corporation.
Particular emphasis is given to tax planning.
BUS 511 Accounting Opinions and Standards Semester course; 3 lecture hours. 3 credits.
Prerequisite: BUS 304. A technical course concerned with pronouncements of the public
accounting profession. The course objective is to familiarize students with present and
proposed accounting opinions and standards.
BUS 519 Case Studies in Federal Income Taxation
Semester course; 3 lecture hours. 3
credits. Prerequsite: BUS 405. Tax problems of corporate liquidations, corporate
reorganization, collapsible corporations, and corporate capital structure.
BUS 561 Systems Project Planning Semester course; 3 lecture hours. 3 creditt.
Prerequisite: BUS 365. Concentrated study of planning methods and techniques required
for information systems projects. On completion, students should be able to apply
knowledge of systems analysis and programming to plan and carry a complete systems
project.
BUS 563 Programming Laboratories
Semester course; 3 lecture hours. 1, 2, or 3 credits.
Prerequisite: BUS 363. A group of laboratory courses in which the student will study a
particular programming language or subject and perform exercises and problems under
supervision. With the permission of the instructor, the following course sections may be
taken for one credit each: (01) Computer Center Operations, (02) COBOL (required for
majors) , (03) PL-1, (04) FORTRAN, (05) BASIC, (06) ASSEMBLER, (07) Statistical Packages,
(08) Simulation Languages. Permission of the department chairman required for more than
three credits.
BUS 564 Complex Information Systems Semester course; 3 lecture hours. 3 credits.
Prerequisite: senior standing in information system study. Designed to prepare students
for development of systems involving. integrated data bases, data base management,
software, and communications processes.
BUS 566 Computer Performance Analyses Semester course; 3 lecture hours. 3 credits. This
course introduces and develops ability to devise performance measures (and analyses) for
optimally configuring and balancing computer systems. Involves lecture, discussions, and
applied software problem assignments and software.
BUS 568 Direction and Coordination of Information Systems Organizations
Semester
course; 3 lecture hours; 3 credits. Prerequisite: open only to seniors in information
systems. A study of management techniques as applied to direction and coordination of
information systems personnel and organizations. Involves readings, group discussion, and
case study assignments.
BUS 575 Field Consulting in Marketing
Semester course; 3 credits. Prerequisite: BUS 6n.
Students apply their knowledge to the resolution of actual marketing problems faced by
smaller, Richmond-area organizations.
BUS 577 Topic Seminar in Marketing
Semester course; 3 lecture hours. 3 credits.
Prerequisite: BUS 670 or equivalent. In depth treatment within a seminar format of a
timely topic within marketing. The topic will vary from semester to semester.

COURSE DESCRIPTIONS
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BUS 600 Quantitative Methods for Decision Making
Semester course; 3 lecture hours; 3
credits. An introduction to quantitative methods for solving business problems. Designed
for graduate business students without adequate undergraduate preparation in quantitative
analysis. Practical applications to business situations are stressed.
BUS 601 Accounting Theory Semester course; 3 lecture hours. 3 credits. Prerequisite: 15
hours of accounting or permission of instructor. The historical development of accounting
thought and the way it has been influenced by social, political, and economic forces.
Analysis of the structure and methodology emphasizes objectives, postulates, and
principles. Income determination and asset equity valuation, in both theory and practice.
BUS 602 Advanced Managerial Accounting Semester course; 3 lecture hours. 3 credits.
Prerequisite: a basic course in managerial accounting or cost accounting, or permission of
instructor. Advanced aspects of the use of accounting information in the management
process. Cost-based decision making and control systems are related to short-and longterm objectives of the firm.
BUS 603 Tax Accounting Seminar Semester course; 3 lecture hours. 3 credits. Prerequisite:
a basic course in tax accounting or permission of the instructor. Research in problems
dealing with complex tax questions, giving particular attention to those peculiar to the
corporation.
BUS 604 Advanced Auditing Semester course; 3 lecture hours. 3 credits. Prerequisite: a
basic course in auditing or permission of instructor. Historical development of auditing
theory; theory of evidence; internal control; computer audits based upon statistical
sampling; special reporting problems; ethical, legal, and social responsibilities of the
independent auditor; and operations auditing.
BUS 605 Estate and Gift Taxation
Semester course; 3 lecture hours. 3 credits.
Prerequisite: a basic course in tax accounting or permission of instructor. Concepts of
gross estate, marital deduction, powers of appointment, gross gifts, exclusions, deductions
and credits; tax aspects of estate planning.
BUS 60& International Accounting
Semester course; 3 lecture hours. 3 credits.
Prerequisite: six hours of accounting or permission of instructor. International dimension'
of accounting; national differences in accounting thought and practice; problems and

issues.
'BUS 6f1'I Financial Atcounting
Semester course; 3 lecture hours. 3 credits. Financial
accounting standards and procedures. Income determination and financial statement preparation for businesses. Business combinations, consolidations, and other complex business
organizations.
BUS 608 Managerial Accounting Concepts Semester course; 3 lecture hours. 3 credits. The
use of accounting information contained in reports to management. The functions of
planning, decision making, and control are studied as accounting data are reported
through the firm's information system and in special analyses.

~US

610 Busi.ness Education in ~ost Secondary Institutions
Semester course; 3 lecture
ours. 3 credits. Role of business education. in community colleges, junior colleges, postsecondary vocational-technical schools, and private business schools. Teaching special student populations. Interaction with the business community. Designed specifically for business teachers.
;Foundation courses may not be included in the 30 semester credits of advanced work required

or any of the master's degrees offered by the School of Business
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BUS 611 Improvement of Instruction in Typewriting
Semester course; 3 lectures hours. 3
credits. This course is designed for experienced teachers and prospective teachers specializing in typewriting.' It deals with the aims of the typewriting course, the relationship of
typewriting to vocational and general education, available instructional materials, teachi ng
aids and devices, current writings and developments, techniques for improving instruction,
and practical application and demonstration at the typewriter.
BUS 612 Improvement of Instruction in Shorthand
Semester course; 3 lecture hours. 3
credits. This course is designed for experienced teachers and for prospective teachers specializing in shorthand. It deals with the aims of the shorthand and notehand courses; the
relationship of shorthand and notehand to the vocational , college preparatory, and general
curricula; available instructional materials; teaching aids and devices, including the most
modern electronic equipment; current writings and developments; techniques for improving instruction; and demonstration lessons at critical points in the shorthand and transcription courses.

BUS 613 Current Practices in Accounting and Data Processing Programs Semester course;
3 lecture hours. 3 credits. Content selection, resource materials, and the integration of
bookeeping, data processing, and clerical accounting in block programs.
BUS 614 Readings in Business Education
Semester course; 3 lecture hours. 3 credits. This
course offers the student an opportunity to become thoroughly conversant with significant
current literafure. It will involve critical evaluation of an extensive selection of materials
representative of research and other writing in. the field of business education.
BUS 615 Cooperative Work-Study Programs in Office Education Semester course; 3 lectures. 3 credits. Designed to prepare teachers in the selection, placement, supervision, and
coordination of secondary school students in cooperative office work-study programs. Includes federal, state, and local legislation pertaining to the employment of youth and the
requirements for funding work- study programs.

Semester course; 3 lectures hours. 3 credits.
Designed to acquaint teachers with innovations in business offices. Includes methods, materials, and demonstrations related to the latest word processing and calculation techniques and equipment in up-to-date office systems.
BUS 616 Advanced Office Administeration

BUS 617 Current practice in Basic Business Education
Semester course; 3 lecture hours. 3
credits. Research findings, content selection, instructional materials, and current trends in
teaching basic business subjects.
BUS 618 Trends in Business Education
Semester course; 3 lecture hours. 3 credits. Developments, contributions, and problems of business education in high school and college
curricula; philosophy of vocational preparation, professional organizations, legislation, and
other trends in the field.
BUS 619 Office Procedures in Block Programs
Semester course; 3 lecture hours. 3 credits. Current literature, research findings, and current practices in teaching office procedures in secondary schools.
BUS 620 Financial Concepts of Management
Semester course; 3 lecture hours. 3 cred its.
Prerequisite: BUS 607 or BUS 203-204. A study of the essential concepts of financia l man·
agement including working capital management, capital budgeting, capital structure planning, and dividend policy. Not open to students who have completed BUS 311 o r the
equivalent.

COURSE DESCRIPTIONS
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BUS 621 Advanced Financial Management Semester course; 3 lecture hours. 3 credits.
Prerequisite: BUS 311 or 620 or permission of instructor. Analysis of financial problems
and policies of non-financial firms, including capital management, capital rationing and
cost of capital, and capital structure.
BUS 622 Investment Policies
Semester course; 3 lecture hours. 3 credits. Prerequisite:
BUS 311 or 620 or permission of instructor. Investment policies of financial institutions
with emphasis on long-run values.
BUS 623 Advanced Financial Theory
Semester course; 3 lecture hours. 3 credits. Prerequisite: BUS 311 or 620 or permission of instructor. Advanced theories, concepts, major
structural areas, and techniques for financial decision making.
•BUS 624 Elements of Quantitative Management
Semester course; degree program. 3
lecture hours. 3 credits. Selected quantitative techniques for solving commonly encountered manag_ement problems. Application to practical business systems are stressed. Not
open to students who have completed BUS 301 or the equivalent.
BUS 625 Group Insurance and Pensions
Semester course; 3 lecture hours. 3 credits.
Analysis of the role and costs of employee benefits in the operation of the modern organization. Includes group life and health insurance; pension plans; and emerging benefit
areas.
BUS 626 Property and liability Insurance
Semester course; 3 lecture hours. 3 credits.
Prerequisite: permission of instructor. An analysis of personal and business needs for
property and liability insurances; the characteristics of the various coverages available, underwriting, marketing, and social problems pertaining to these forms of insurances.
BUS 627 Urban Land Development Semester course; 3 lecture hours. 3 credits. Prerequi site: permission of instructor. A study of contemporary issues and practices in the development, financing, management, and marketing of urban real estate resources.
BUS 628 Issue in Land Development
Semester course; 3 lecture hours. 3 credits.
Considers theories of urban development with emphasis upon location, development, and
land use influences.
BUS 629 Urban Real Estate Development Analyses Semester course; 3 lecture hours. 3
credits. Examines meth<;>dologies used for forecasting housing demand, analyzing commercial location, and for evaluating real estate investments.
•Bus 630 Fundamentals of the Legal Environment of Business Semester course; 2 lecture
hours. 2 credits. The legal environment of business with emphasis on the development of
the law, con tracts, sales, business organizations, and commercial paper. Not open to
students who have completed BUS 323 or the equivalent.
BUS 631 Advanced Labor Law and Legislation Semester course; 3 lecture hours. 3 credits.
Prerequisite : BUS 323 or permission of instructor. Advanced labor law and legislation with
pertinent causal factors; administrative and juridical determination to date. Not open to
students who have completed BUS 427.
BUS 632 Statistical Analysis Semester course; 3 lecture hours. 3 credits. Prerequisite: BUS
624 or equivalent. Probability and probability distributions, estimation and hypothesis testing including nonparametric methods, analysis of variance and regression analysis. Concepts of advanced statistical techniques used in business decisions.
•Foundation courses may not be included in the 30 semester credits of advanced work required
for any of the master's degrees offered by the School of Business

26

COURSE DESCRIPTIONS

BUS 633 Issue in Labor Relations Semster course; 3 lecture hours. 3 credits. The conceptual framework of labor relations; the interconnection between labor-management relations and the sociopolitical environment.
BUS 634 Advanced Labor Relations
Semester course; 3 lecture hours. 3 credits. Prerequisite: BUS 633. The negotiation and administration of collective bargaining contracts; the
handling of grievances.
BUS 635 Security Analysis and Portfolio Management
Semester course; 3 lecture hours. 3
credits. Prerequisite BUS 311 or 620, or permission of instructor. The process of investing
in stocks and bonds, from the analysis of individual securities to portfolio formation and
evaluation .
BUS 637 Advanced Personnel Administration Semester course; 3 lecture hours. 3 credits. a
critical analysis of the functions and problem areas related to personnel administration in
a large organization; philosophy of personnel administration; employee recruiting, testing,
and wage and salary administration and supplemental compensation systems; manpower,
training, and development; employee services; the legal environment of personnel administration .
•BUS 640 Management Theory and Practice Semester course; 3 lecture hours. 3 credits.
Theories, principles, and fundamentals applicable to contemporary management thought
and productive activities. Not open to students who have completed BUS 320 or the
equivalent.
BUS 641 Organization Theory Semester course; 3 lecture hours. 3 credits. Traditional and
contemporary theories of organization and organizatinal behavior applied to a variety of
organizations, both public and private; the influence of the organization on human behavior; and the management of change within organizations.
BUS 642 Business Policy Semester course; 3 lecture hours. 3 credits. Integration of principles and policies of business management from the fields of accounting, economics, marketing, finance, statistics, and management in the solution of broad company problems
and in the establishment of company policy. Emphasis on interaction of disciplines in efficient administration of a business. Course employs case analysis approach.
BUS 643 Administration Systems Semester course; 3 lecture hours. 3 credits. The systems
approach to management utilizing scientific analysis to provide decision-making information in complex organizations. Major topics include: history and trends of management
systems, systems concepts, problem solving and decision making as related to systems, design of management systems, and the behavior aspects of management systems.
BUS 644 International Business Management Semester course; 3 lecture hours. 3 credits.
Survey course for students interested in international and multinational management. Review of historical, governmental, monetary, and cultural issues affecting the transfer of resources and management knowledge across national boundaries; multinational business
and management strategies; study of management practices in selected countries.
BUS 645 Operations Research Semester course; 3 lecture hours 3 credits. Prerequisite:
BUS 624 or equivalent. Business problems in production, inventory, finance, marketing,
and transportation translated into mathematical models: strengihs and weaknesses of such
translations. Solution procedures and their limitations.
•foundation courses may not be included in the 30 semester credits of advanced work required

for any of the master's degrees offered by the School of Business.
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BUS 648 Managerial Decision Making Semester course; 3 lecture hours. 3 credits. Formal
analytical techniques used by management in reaching decisions, with emphasis on the
quantitative analysis of executive level problems.
BUS 650 Guided Study in Business Semester course; 3 lecture hours. 1, 2, or 3 credits.
Graduate students wishing to do research on problems in business administration or business education will submit a detailed outline of their problem. They will be assigned
reading and will prepare a written report on the problem.
BUS 651 Workshop in Machine Shorthand Semester course; 3 lecture hours. 3 credits. A
course designed for prospective teachers of machine shorthand to provide a knowledge of
mach ine shorthand theory, a development of basic recording skills, and an examination of
machine shorthand teaching procedures.
BUS 652 Advanced Business Communication Semester course; 3 lecture hours. 3 credits.
Development of skill in planning and writing business reports and other shorter written
communications, conducting business research, delivering oral presentation, and using
business communication media.
'BUS 660 Business Information Systems
Semester course; 2 lecture hours. 2 credits. Introduces computer organization, programming, computers in management decision making,
and systems analysis and design. Not open to students who have completed BUS 360 or
the equivalent.
BUS 661 Information Systems Development Semester course; 3 lecture hours. 3 credits.
Familiarizes students with the concepts and methodologies inherent in design and development of management information systems.
BUS 662 Information Systems Policy Seminar

Semester course; 3 lecture hours. 3 credits.
Prerequisites: prior study in information systems or permission of department chairman. A
study of policy topics relevant to management and administration of an information systems organization.

BUS 663 Information Systems Procurement and Contracting
Semester course; 3 lecture
hours. 3 credits. Prerequisite: permission of instructor. Study of methods and techniques
involved in procurement of ADP equipment, software, materials, and services; in contracting and in contract management.
BUS 664 Topics in Information Systems Administration Semester course; 3 lecture hours.
3 credits. Prerequisite: permission of instructor. Study of current topi cs of concern to administrators of information systems organizations. Covers technical, management, and policy subjects.
'BUS 670 Concepts and Issues in Marketing Semester course; 3 lecture hours. 3 credits.
Designed for graduate students with little or no undergraduate education in marketing. A
study of the philosophy, environment, and practice of contemporary marketing.
BUS 671 Advanced Marketing Strategy Semester course; 3 lecture hours. 3 credits. Prerequisite: BUS 670 or equivalent. Detailed study of concepts and procedural alternatives in
the delineation of the market target, the development and implementation of the marketing mix, and the control and analysis of the total marketing effort.
BUS 672 Concepts in Consumer Behavior Semester course; 3 lecture hours. 3 credits.
Prerequisite: BUS 670 or equivalent. A study of the pertinent psychological, sociological,
and anthropological variables that influence consumer activity and motivation .
•foundation courses may not be included in the 30 semester credits of advanced work required
for any of the master's degrees offered by the School of Business.
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BUS 675 Societal Issues in Marketing Semester course; 3 lecture hours. 3 credits. Exam- ·
ines in depth a number of significant and contemporary issues associated with the field
of marketing.
BUS 701-702 Thesis Year course; 3 lecture hours. 6 credits. Graduate students will work
under supervision in outlining a graduate thesis and in carrying out the thesis. No grade
will be given for this course until the thesis has been completed and accepted.
BUS 703 Field Project
Semester course; 3 lecture hours. 3 credits. Students will work under the supervision of a faculty advisor in planning and carrying out a practical research
project. A written report of the investigation is required.
BUS 705 Business Research Seminar Semester course; 3 lecture hours. 3 credits. This
course is designed to provide research experience for candidates not following the BUS
701-702 program. Assignments will be made to major research projects being conducted
by the School of Business. Enrollment is restricted to students in their final semester of
the degree program.

Department of Economics
ECO 502 Business Cycles and Forecasting Semester course; 3 lecture hours. 3 credits. This
course examines the nature of cyclical variations in economic activity; the measurement of
economic fluctuations; analysis of business cycle theory; control of business cycles;
stresses modern business forecasting techn iques.
ECO 512 Regional Economics Semester course; 3 lecture hours. 3 credits. A course to
familiarize students with sources and uses of standard data on employment, income, and
population, and to provide an introduction to economic base theory as used in Regional
Economics. Application to theory to make and analyze economical and demographic
projections for regions in Virginia. Analysis of operation and impact of area economic
development programs.
ECO 521 Government and Business Seminar course; 3 lecture hours. 3 credits. Designed
primarily to study the many w ays in whi ch business and economic life are directed by
government. Topics covered include the economics of monopoly power, the anti-trust
laws, and their application and enforcement.
ECO 531 Labor Economics Semester course: 3 lecture hours. 3 credits. The objective of
this course is to acquaint the student w ith the nature and causes of labor-management
problems in the United States. Subjects included are the historical background of labor
movements, theories of labor movem ents, wage theories, theories of employment, labor
legislation, and collective bargaining.
ECO 532 Manpower Economics Semester course; 3 lecture hours. 3 credits. Considers
supply features of the labor market. Emphasis upon evaluating exist ing federal manpower
programs and the effectiveness of manpower and training strategies designed to increase
employment.
ECO 601 Contemporary Economic Problems Semester course; 3 lec ture hours. 3 credits.
An analysis of major economic problem s confronting the United States today. Problems to
be covered will be chosen according to th eir current significance. Among the important
problems now facing us in thi s country are those relating to economic growth, to
unemployment, to inflation, to intern ational relationships, to labor-management
relationships, and to the role of the government . Not open to economics majors.

COURSE DESCRIPTIONS
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ECO 602 Comparative Economic Systems Semester course; 3 lecture hours. 3 credits.
Surveys the organization, operation, and performance of capitalism, socialism, and the
centrally planned economy.
ECO 603 History of Economic Thought Semester course; 3 lecture hours. 3 credits. A
survey of the principal contributions to the development of economic theory by leading
economists from medieval times to the present.
ECO 604 Advanced Microeconomic Theory Semester course; 3 lecture ho urs. 3 credits.
Prerequisite: undergraduate course in intermediate microeconomic theory or theory of the
firm. Theory of prices and markets; value and d istribution. Partial and general equilibrium
analysis.
ECO 605 Economic Development Semester course; 3 lecture hours. 3 credits. Prerequisite:
12 semester hours of economics. Examination of problems of poverty and economic
policies in developing cou ntries. Areas considered are Southeast Asia, Middle East, Africa,
and Latin America.
ECO 606 Urban Economic Problems Semester course; 3 lecture hours. 3 credits. A study
of the location of economic activity, zoning, blight and unemployment, urban renewal,
and redevelopment programs.
ECO 607 Advanced Macroeconomic Theory Semester course; 3 lecture hours. 3 credits.
Prerequisite: undergraduate course in macroeconomic th eory. National income analysis,
monetary and fiscal theory and policy, and general equilibrium analysis.
ECO 609 Advanced International Economics Semester course; 3 lecture hours. 3 credits.
An advanced level examination of why trade occurs, balance of payments corlcept and
adjustment, international equilibrium, forward exchange, markets, international investment,
and international organizations.
ECO 610 Managerial Economics Semester course; 3 lecture hours. 3 credits. Analysis of
business decisions applying tools of economic theory. Decisions on demand, production,
cost, prices, profits, and investments.
' ECO 611 Concepts in Economics Semester course; 3 lecture hours. 3 credits. Essential
economic concepts including the price system, price determination in imperfectly competitive markets, employment theory, and monetary theory. Not open to students who have
completed ECO 201 and 202 or the equivalent.
ECO 612 Econometrics Semester course; 3 lecture hours. 3 credits. Prerequisite: ECO 401
or equivalent or permission of instructor. Provides empirical content to the theoreti cal
concepts of economics by formulating and estimating models. Introduction to simultaneous equation problems in economics and the studies of production, demand, and con sumption functions.
ECO 614 Mathematical Economics Semester course; 3 lectures hours. 3 credi ts. Prerequisite: ECO 403 or equivalent or permission of the instructor. Economic analysis utilizing
simple mathematical methods. Includes derivation and exposition of theories and the application of tools to widen the scope and increase the usefulness of economics.
E.C o 616 Advanced Public Finance
Semester course; 3 lecture hours. 3 credits. Prerequisite: ECO 306 or equivalent or permission of instructor. Theory and application of public
finance, including taxation, expenditures, and budgeting. Special attention to cost -benefit
analysis and to intergovernmental re lations in a federa l system.
•foundation courses may not be included in the 30 semester credits of advanced work required
for any of the master's degrees offered by the School of Business.
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ECO 617 Financial Markets
Semester course; 3 lecture hours. 3 credits. Prerequisit
money and banking, intermediate macroeconomics. Theories of markets for loanable fun
are related to empirical findings and institutional structures. Yields of financial asset
kinds of debt instruments, financial institutions, public policy, financial models, and t
role of money and credit in economic growth are considered.
ECO 619 Advanced Monetary International Trade Theory
Semester course; 3 lectu
hours. 3 credits. The course examines the current international monetary system, the bal
ance of payments, fixed vs. flexible exchange rate systems and fiscal and monetary adjust
ment mechanisms to correct balance of payments disequilibrium.
ECO 682 An Economic Approach to Environmental Issues
Semester
hours. 3 credits. Prerequisite: consent of instructor. The effect of externalities in terms
efficiency and equity considerations. The role and problems of benefit-cost analysis in
cision making is developed. The interrelationship of air, water, and land quality issues ·
analyzed. The use rate of natural resources, energy consumption, and the steady sta
economy and their impacts are evaluated.
ECO 701-702 Thesis in Economics
Year course; 3 lecture hours. 6 credits. Graduate st
dents will work under supervision in outlining a graduate thesis and in carrying out t
thesis. No grade will be given for this course until the thesis has been completed and
cepted.
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Karen C. Kincannon, A.B, J.D . ...................................................................... Legal
to the Presi
Board of
Howard L Sparks, A.B., M.A., Ed.D .................................. Associate Vice-Presi
Continuing E
Gennard J. Vasile, B.A., M. B.A., Ph.D ............................................ Assistant P,
Administration-Medical G
Virginia
H. I. Willett, A.B., M.A., LLD., Litt.D .............................. Consultant to the
Richard I. Wilson, B.A., M.A., Ed.D...................... Vice-President for Studen
Lauren A. Woods, B.A., M.D., Ph.D., ........................ Associate Provost for A
and Professional Affairs-Medical G
Virginia

ADMINISTRATIVE OFFICERS, SCHOOL OF BUSINESS
J. Curtis Hall .................................................................................................................
John D. Lambert ........................................................................................... Associa
Robert N. Sheffield ...................................................................................... Assista
Richard T. Hise ................................................................... Director of Graduate
Russell A. Johnston ........................................................ Director of Center for
and Economic R
Kenneth E. Maricle .................................. Acting Chairman, Department of
J. Howard Bryant ................................ Chairman, Department of Information
Jay H. Heizer ............................................................ Chairman, Department of
Administration and Man
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J. Howard Jackson ................................................... Chairman, Department of Business
Education and Office Administration
William F. Hellmuth ............................................ Chairman, Department of Economics
Mervyn W. Wingfield ........................................ Chairman, Department of Accounting

FACULTY
Abdelsamad, Moustafa H. (1%8) ................................ Associate Professor of Business
Administration B. Com., Cairo University; MBA, DBA George Washington
University.
Allen, Bruce H. (1975) ................................................. Assistant Professor of Marketing
B.A., Michigan State University; MBA, University of Akron; Ph.D., University
of Cinncinnati.
Ameen, David (1974) ............................................... Associate Professor of Information
Systems B.S., United States Naval Academy; M.A., Ph.D., University of
Maryland.
Beall, Larry (1970) ........................................................ Assistant Professor of Economics
B.A., State University of New York at Binghamton; M.A., University of South
Carolina; Ph.D., Duke University.
Berry, Sam G. (1971) .........................................................Assistant Professor of Finance
B.S., M .B.A., D.B.A., Florida State University.
Berry, Sara S. (1975) ................................................... Associate Professor of Economics
A.B., Radcliffe College; M.A., Ph.D., University of Michigan.
Boykin, James H. (1971) ............................................ Associate Professor of Real Estate
and Urban Land Development and Holder of the Alfred L. Blake Chair B.S.,
Virginia Polytechnic Institute and State University; M.C., University of
Richmond; Ph.D., American University; M.A.I., S.R.P.A.
Brindley, E. C., Jr., (1975) ...................................... Associate Professor of Management
Science B.S., Memphis State University; M.A., Ph.D., University of Missouri.
Brown, Darrel R. (1970) ......................................... Associate Professor of Management
· B.S., University of Kansas; M.B.A., University of New Mexico; D.B.A.,
University of Oregon.
Bryant, J. Howard (1975) ............................................................. Associate Professor and
Chairman, Department of Information Systems B.A., Louisana College, M.A.,
Ph.D., Louisiana State University.
Bushway, Collin (1969) ............................................................ Professor of Management
M.B.A., University of Chicago; D.B.A., George Washington University.
Canavos, George C. (1974) ............................................................. Assistant Professor of
Mangement Science B.S., M.S., Ph.D., Virginia Polytechnic Institute and State
University.
Coffman, Edward N. (1966) ......................................................... Assistant Professor of
Accounting B.S., M.S., Virginia Commonwealth University; D.B.A. George
Washington University.
Cone, Robert T. C. (1%8) ............................................................... Assistant Professor of
Economics B.A., M.S., Virginia Commonwealth University; D.B.A., University
of Kentucky.
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Davis, Herbert J. (1969) .................................................................. Assistant Professor of
Management B.A., Villanova University; M.B.A., East Carolina University;
Ph.D ., Louisiana State University.
DeGenaro, Guy J. (1970) ................................................................ Associate Professor of
Management B.A., University of Maryland; M.B.A., Indiana University; Ph.D.,
University of Florida.
Dunn, Clarence L. (1975) .............................................................................. Distinguished
Visiting Professor of Accounting, B.A., M.S, Ph.D.,University of Illinois; CPA.
Ferguson, Bobby R. (1964) .............................................................. Assistant Professor o
Marketing B.A., Roanoke College; M.S., Virginia Polytechnic Institute and
State University.
Ferguson, Clinton S. (1959) ........................................................... Associate Professor o
Economics B.B.A., University of Chattannoga; M .S., University of Tennessee.
Ferguson, Jerry T. (1965) ................................................................. Assistant Professor o
Business Administration B.A, M .S., Virginia Polytechnic Institute and State
University.
Fields, Owen F. (1972) ................................................................... Assistant Professor o
Business Education and Office Administration B.S., Waynesburg College•
M.Ed., Ed.D., University of Pittsburg.
Freasier, B. Roland, Jr. (1967) ....................................................... Associate Professor o
Taxation B.S., University of Richmond; M.S., Virginia Commonwealth
University; J.D., M.L. & T., College of William and Mary; CPA.
Fuhs, F. Paul (1975) .......................................................................... Assistant Professor o
Information System B.A. Spring Hill College B.D ., Boston College; M . S.
Purdue University.
Gallagher, Charles J. (1971) ............................................................ Assistant Professor o
Economics B.A., Rider College; Ph.D., West Virginia University.
George, William R. (1973) .............................................................. Assistant Professor
Marketing A.B., Thiel College; M .B.A., Ohio State University, Ph.D., University
of Georgia.
Gilbreath, Glenn H. (1971) ........................................................... Associate Professor o
Management Science B.S., M .A., Ph.D., University of Alabama.
Gilbreath, Jerri D. (1973) ................................................................. Assistant Professor o
Business B.A. Auburn University; J.D., University of Alabama.
Gillett, Peter L. (1974) ...................................................................... Assistant Professor o
Marketing B.A., B.Sc., Ohio State University; M .B.A., Washington State
University; Ph.D., Michigan State University.
Gootnick, David E. (1971 ) ............................................................... Assistant Professor o
Business Education and Office Administration B.A., Queens College; M.Ed.,
Northeastern University; Ph.D., Georgia University.
Griggs, Walter S., Jr. (1971) ............................................................ Assistant Professor
Business M.H., J.D., University of Richmond.
Haas, Frederick C. (1969) ............................................................... Associate Professor of
Management B.B.A., M.B.A., M.A., Hofstra University; Ph.D., University of
Florida.
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Hall, J. Curtis (1962) ........................................................................... Professor and Dean,
School of Business A.B., Duke University; M .S., Virginia Polytechnic Institute
and State University; Ed.D., Columbia University.
Harrison, William B., Ill (1972) .......................................................... Assistant Professor
o f Economics B.A., M ..A., University of Richmond; Ph.D., University of
Maryland.
Haymes, Harmon H. (1968) ......................................................... Professor of Economics
B.A., Lynchburg College; M.A., Ph.D., University of Virginia.
Heinze, David C. (1974) ................................................................. Associate Professor of
Management Science B.S., Arizonia State University; M.S., University of
Wisconsin; D.B.A., Arizona State University.
Heizer, Jay H.(1975) ..................................................................... Associate Professor and
Chairman, Department of Business Administration and Management B.B.A.,
M .B.A., North Texas State University; D .B.A., Arizona State University.
Hellmuth, William F. (1973) ...................................................... Professor and Chairman,
Department of Economics B.A., Ph.D., Yale University.
Hise, Richard T. (1974) ............................................................... Associate Professor and
Director, Graduate Studies in Business B.A., Gettysburg College; M .B.A.,
D.B.A., University of Maryland.
Hoffer, George E. (1970) ................................................................ Associate Professor of
Econom ics B.A., University of Richmond; M .S., Virginia Polytechnic Institute
and State University; Ph.D., University of Virginia.
Holley, Charles L. (1975) ................................................................. Assistant Professor of
Accounting B.S., East Tennessee State University; M.A.A., University of
Illinois; CPA.
Hudgins, H. Wayne (1967) ...................................................................Assistant Professor
of Accounting B.S., M .C., University o f Richmond.
Humphreys, Neil J. (1969) ................................................................. Associate Professor
of Management B.A., M.B.A., Drexel University Institute of Technology;
Ph.D., University of Pennsylvania.
Hunt, Eugene H. (1968) ....................................................................... Associate Professor
of Business B.S., M .S., Virginia Commonwealth University; ' Ed.D., University
of Maryland.
Jackson, J. Howard (1971) .......................................................... Associate Professor and
Chairman, Department of Business Education and Office Administration B.S.,
M .S., University of Tennessee; Ph.D., Ohio State University; CPS.
Jennings, George W . (1966) ........................................................ Professor of Economics
A.B., Emory University; M.A., University of Georgia; Ph.D., University of
Virginia.
Johnston, Russell A. (1956) .......................................................... Professor and Director,
Center for Business and Economic Research B.S., M.S., Virginia
Commo nwealth University; Ed.D., University of Kentucky.
Johnston, Wallace R. (1971) .......................................................... Assistant Professor of
Management B.B.A., M .B.A., D.B.A., George Washington University.
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Kelly, James P. (1972) ..................................................................... Assistant Professor
Marketing B.A., Brigham Young University; M.B.A., University of Utah; Ph.
University of Illinois.
Lambert, John D. (1955) .............................................................. Associate Professor a
Associate Dean, School of Business B.S., Virginia Commonwealth Universi
M .S., Virginia Polytechnic Institute and State University; Ph.D., University
Michigan.
Latham, William C. (1975) .............................................................. Assistant Professor
Information Systems B.S., University of South Carolina; M:B.A., Texas T
University; Ph.D., University of South Carolina.
Lee, Dorothy E. (1960) .................................................................... Professor of Busin
Education and Office Administration B.S., M.S., Albany State Universi
Ph.D., New York University.
Marchand, James R. (1975) ............................................................. Assistant Professor
Economics B.A., University of California at Riverside; Ph.D., Virgi
Polytechnic Institute and State University.
Margolis, William E. (1975) ........................................................... Assistant Professor
Information Systems B.S., University of Michigan; Ph.D., Oregon St
University.
Maricle, Kenneth E. (1971) ........................................................... Associate Professor
Marketing and Acting Chairman, Department of Marketing B.S.B.
University of Kansas; M.B.A., University of Denver; D.B.A., Arizona Sta
University.
Marquardt, Martin W. (1975) ......................................................... Assistant Professor
Business Administration and Management B.S. Oklahoma State Universi
M.B.A., Syracuse University; Ph.D., University of Alabama.
McCray, John H. (1973) ................................................................. Associate Professor
Accounting B.S., University of Virginia; Ph.D., University of Georgia.
Meharg, Edward L. (1967) ............................................................... Assistant Professor
Information Systems B.A., University of Nevada; M.A., University
California.
Miller, Elbert G. (1973) .................................................................... Assistant Professor
Business B.S., M .A., Ph.D., University of Alabama.
Mosz er, Max (1970) ....................................................................... Professor of Economi
A.B., A.M., Ph.D., University of Pennsylvania.
O 'Toole, Dennis (1967) ....................................................................... Associate Profes
of Economics B.A., College of William and Mary; M.S., Virgin'
Commonwealth University; Ph.D., Ohio University.
Pearce, C. Glenn (1975) .................................................................. Assistant Professor
Business Education and Office Administration B.B.A., Georgia Southe
University; M.A., New York University; Ph.D., Georgia State University.
Pogany, Peter (1969) ........................................................................ Assistant Professor
Economics Diploma, Hungarian University of Economics; M.A., University
Pennsylvania; Doctor of Economics, Hungarian University of Economics.
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Rennie, James G., Jr., (1975) .. .... .. .......................... ........... .............. Assistant Professor of
Accounting B.S., Hampden-Sydney College; M .C., University of Richmond;
CPA.
Rimler, George Warren (1970) ........... ... ........................................ Associate Professor of
Management B.S.M.E., Polytechnic Institute of Brooklyn; M .B.A., D .B.A .,
Georgia State University.
Roach , ). Kenneth (1961) .................. ............................................... Professor of Business
Education A.B ., Duke University; M.A., Columbia University; Ed.D., New
York University.
Rubin , Harvey W. (1972) ......................... ............................... ....... ...... Associate Professor
of Insurance B.B.A., M.A.S., Ph.D., Georgia State University.
Sagay, Anirejouritse (1972) ........ ............ ........................................... .... Assistant Professor
o f Economics
B.A., University of Lagos; M .A., Ph.D., University of
Pittsburgh .
Scott, Richard A. (1968) .................................. ...........,....... ................. Associate Professor
of Accounting B.B.A., City University of New York; M.B . A~, Columbia
University; M .B.A., Boston University; Ph.D., American University; CPA.
Scull, Robert W. (1975) ............................. .......................................... Assistant Professor
of Management A.B., Bowdain College; M.B.A.; University of Pennsylvania;
Ph.D., University of Massachusetts.
Sharshar, Abdelaleem M. (1970) ..................... ..................................... Assistant Professor
of Economics B. Com., University of Cairo (Egypt); M.A., Williams College;
M .Ph., Ph. D., George Washington University.
Sheer, Alain H. (1972) ...... ........... .. ..... .................................................... Assistant Professor
of Economics B.B.A., Muhlenberg College; M.A., Duke University.
Sheffield, Robert N. (1968) ................... ................................................ Assistant Professor
and Assistant Dean, School of Business B.S., M.S., Virginia Commonwealth
University.
Smith, Alfred L., Jr. (1974) ............. ......... .. .................................... ...... Assistant Professor
of Business B.A., Virginia Military Institute; J.D., University of Richmond;
LL.M., New York University.
Snellings, Eleanor C. (1968) ...................... .... ...................................... Associate Professor
of Economics A.B ., M.A., University of North Carolina; Ph.D., Duke
University.
Solomon, Paul ). (1974) .. .............. ............. ................................. ........... Assistant Professor
of Marketing B.S., M.B.A., University of Denver; D.B.A., Arizona State
University.
Sperry, John B. (1971) .................... ................................................. ................ Professor of
Accounting B.S., New York University; M.B.A., University of Pennsylvania;
Ph.D., American University; CPA.
Spinelli , Mi chael A. (1969) .... ........................... ..... ......................... Assistant Professor of
Quantative Management B.A., Ph.D., West Virginia University.
Thornton , Jack E. (1969) ............ ..... .. .... .......................................... Associate Professor of
Finance B.S., M.S., Ph.D., University of North Carolina.
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Tucker, Woodie L. (1957) ................................................................ Professor of Busi
Education and Office Administration B.S., University of Virginia; M .E
Ph.D., University of Pittsburgh.
Van Wolkenten, Raymond V., Jr. (1974) ...................................... Assistant Professor
Information Systems and Mathematica/ Sciences B.S., University of N
Carolina; M .S., Georgia Institute of Technology.
Weaver, Carl G. K. (1968) ............................................................... Assistant Professor
Business B.S., M.S., Virginia Commonwealth University; D.B.A., Florida Sta
University.
Wetzel, James N. (1974) ................................................................. Assistant Professor
Economics B.S., University of Wisconsin; Ph.D., University of North Caroli
Willis, H. David (1956) ................................................................... Associate Professor
Accounting B.S., West Virginia University; M.Ed., Virginia Polytech
Institute and State University.
Wingfield, Mervyn W. (1970) ................................................... Professor and Chairm
Department of Accounting A.B., College of William and Mary; M
University of Richmond; Ph.D., University of Illinois; CPA.
Witt, Patricia (1975) ............................................................................... Assistant Profes
of Business Education and Office Administration B.S., University
Tennessee; M.A., Western Kentucky University.
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24 Gintar Hol..--unsver51ty admlrustrahon 901

25 Sco1Hlococ~ House. 009Wesl Frankhn Street

Frankhn Street

Placement Qtlice. Studecil Services. 913 "Nest

26 Meyers-Andenon Houae-Counl041nQ Cen1er.

27 Decatur-Axtell House--F1nanc1al A.Id, Housu'IQ

Frankl1nS1reet

Special Services. 915 'Nest Franklin Slreet
28 Oenshaw House-Department of MUSIC. 917
West Franklin Street
29 Ste1rk House-Department of Music. 919 'Nest

30and 31 Scherer Hall-dofm1tory. 921-23West
Franklin Street
32 Raleigh Bu1ld1ng-School of Social \o\t>fk. 328
North Harrison Street
33 Rhoads Hall-dormitory. 710 West Frankhn Street
34 AD Williams House-Department 01 Psychology.
Oirucal Center, 800West Franklin Street
35 'Nhite House-dormitory, 808 \'\est Franklin Street
38 Dormitory. 808West Franklin S!reet
37 Hunton House-Department of Psychology. 810
West Franklin Street
38 Franklin Terrace-School of Community Services.
Art Foundation Program, 812-814 West Franklin Street
39 Department of Administration of Justice and Public Safety, 816 'lo.lest Franklin Street
40 Department of Sociology and Anthropology, 820
West Franklin Street
41 Blanton House-Department of Philosophy and
Religious Studies, 826 West Franklin Street;
Offices of Un1verSity Relations and Development,
828 'Nest Franklin Street
42 Allison House-Office of the President. 910
\.\lest Franklin Street
43 Millhiser House- Student Center, 918 West Franklin Street
44 Csmpus Security-918 West Franklin Street
45 Offices of Admissions and Auxiliary Enterprises
and University Services. 920 West Franklin Street
48 Sculpture Studio
47 Department of Art History. 922 West Franklin Street
48 Meredith House-dormitory, 1014 West Franklin Street
49 Community Music School, 1817 Monument Avenue
50 Sculpture Studio
51 Lafayette Halt-dormitory, 312 North Shafer Street
52 Physical Plant Warehouse and Shops, 6 South linden Street
53 School of Business Building. 1015 Floyd Avenue
54 Future site for dormitory
55 Holiday Inn-Office of Contmuing Education.
Office of Research and Graduate Studies. 301
'Nest Franklin Street
58 Commonwealth Times-301 North Shafer Street
57 A.Jrchasing, General Accounting, 1207 North Boulevard
58 Oliver Hall-School of Education, 16 South
Harrison Street
59 Physical Sciences Building. 1015 'Nest Main Street
60 Department of Sculpture, 1225-27 West Broad Street
61 Center for Improvement of Teaching Effectiveness (CITE), 310 North Shaler Street

Information Ollice, 901 V\lest Franklin Street. phone
770-8557
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